BS

SE

O

R

JAC

CO

C

KH

TI

LO

N

MANAGEMENT LIMITED

EED MA

R

AWE Management Limited
Modern Slavery and Human
Trafficking Statement

This statement is made on behalf of AWE Management Limited pursuant to
Section 54(1) of the Modern Slavery Act (MSA) 2015 “Transparency in Supply
Chains”. It sets out the steps that AWE Management Limited, through its sole
operating subsidiary, AWE plc (AWE), has taken and will be taking to ensure that
modern slavery and human trafficking is not taking place within AWE’s supply
chains or any part of its business.

Our business

AWE plays a key strategic role in the UK’s nuclear
deterrent through our mission to deliver nuclear
warheads and to use our expertise to provide wider
support to the UK’s security priorities and scientific
interests. AWE’s unique skills and capabilities are the
base for its contribution to national nuclear security,
threat reduction and counter-terrorism, in support
of the Home Office, Foreign and Commonwealth
Office and Ministry of Defence. Our specialist
facilities and expertise support technical research
projects for the benefit of the UK’s national defence
programme and help to enhance the reputation of
UK science.
Our Structure

AWE is contracted to the UK Ministry of Defence
(MOD) through a Government Owned Contractor
Operated (GOCO) arrangement. Our sites and
facilities remain in government ownership but
the day to day management, operations and
maintenance of the nuclear stockpile is contracted
to AWE Management Limited (AWE ML), which
performs this and other contracts through its wholly
owned subsidiary, AWE plc. AWE ML comprises three
shareholders; Lockheed Martin, 51%, Serco, 24.5%
and Jacobs Engineering, 24.5%.

Policies on slavery and human trafficking

At AWE, we are committed to acting with integrity
in everything we do and upholding the highest
standards of corporate behaviour. Our policy,
“Code of Conduct and Business Ethics”, contains a
declaration that we will take the appropriate steps
to ensure slavery and human trafficking is not taking
place anywhere in our business or supply chains. The
policy also sets out our commitment to respecting
the human rights of our colleagues and our supply
chain.
AWE has an Ethics Officer who has access both to a
director of AWE plc and independently to the Audit
Committee of AWE Management Limited. Staff who
have concerns about the practices of AWE or any
of its staff, are able to approach the Ethics Officer,
including on an anonymous basis, to have those
concerns investigated. The Ethics Officer therefore
provides an independent route for staff to report
any concerns about slavery or trafficking within AWE
or its supply chain.

Recruitment processes

We undertake stringent pre-employment checks
on all new employees, in cooperation with UK
government security organisations, to ensure

compliance with the security and nationality
restrictions for working on our sites. This includes
all contractors who work on our sites. These
checks provide information on each individual’s
circumstances and so we deem the risk of slavery
or human trafficking occurring within AWE’s
direct employee population or our contract staff
population under our direct supervision, to be very
low.

Our supply chain

We have a discrete business function dedicated to
managing our supply chain. It is headed by the AWE
Director of Programme and Supply Chain who
is responsible for ensuring compliance of the
procurement strategy, processes and its supply
chain. This role reports directly to the AWE plc Chief
Executive.
We work with approximately 1,200 suppliers across
250 categories of goods and services. We actively
engage with our suppliers and expect them to
support and demonstrate our values. The standards
we expect our suppliers to meet include those set
out in the AWE Code of Ethics.
The terms and conditions for AWE contracts
require our suppliers and sub-contractors to be
compliant with modern slavery legislation. These
terms are updated in line with relevant legislation
when appropriate and are periodically reviewed
to assess the effectiveness of relevant policies and
procedures.

AWE operates an Approved Suppliers List (ASL)
system where all suppliers are assessed and
periodically reviewed to remain on the ASL.
The assessments require suppliers to provide
information including company structure, financial
status, operations and ethics policies. Using this
information, supplier profiles are created helping us
build a picture of our supply chain including their
approach to prevention of slavery and trafficking
taken by these suppliers.
We have begun a programme of direct engagement
with Approved Suppliers, requiring them certify
the measures they take in their own businesses and
supply chains to prevent slavery and trafficking.

Progressing our approach for the future

AWE will continue in future years to implement
and enhance its programme of supply chain and
employee engagement in order to ensure AWE does
not engage in modern slavery or human trafficking
in its operations or those of its subcontractors.
This statement constitutes AWE’s slavery and human
trafficking statement for the financial year ending 31
December 2016.
This Statement was approved by the board of
directors of AWE Management Limited and signed
on behalf of AWE Management Limited.

Iain Coucher
Chief Executive Officer, AWE

